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Construction careers too often overlooked, ignored

By Holli Moncrieff
For the Free Press

7 7 ery few careers let you see

\‘. / the fruits of your labor like

".f" the censtruction industry.
This booming business sector
offers many opportunities to
build a great future.

“One of the most satisfying
things about this job is seeing
what you built,” Chris Lorenc,
president of the Manitoba Heavy
Construction Association, says.

"There’s a sense of accomplish-
ment that you don't have with all
jobs," Mr. Lorenc says. “There's
alot of pride in our industry.”

Construction workers are real-
ly getting an office with a view,
headds.

“You can be outdoors a lot
enjoying the elements - not
cooped up in the office,” Mr
Lorenc says.

“But it doesn't matter if you
prefer an indoor affice or you're
a more rugged individual who
prefers the great outdoors.

“There’s something for every-
one in this business, and you're
limited only by your own initia-
live."

One of the biggest advantages
in pursuing a construction career
is that you are almost guaranteed
a job,

“The average age of a person in
our industry is over 50, and
they're all going to be retiring
soon,” explains Ryan Dalgleish,
business manager of BPC Build-
ing Professionals.

Many different careers

“There are no people coming in
to replace them, and we need to
fill the gap coming up when peo-
ple leave the industry because of
old age," Mr. Dalgleish says.

“We're short of actual skilled
laborers that contractors can
rely en to do the job right.”

Many different careers are
available today in the province's
construction industry. The busi-
ness needs credit managers,
inventory control people, truck
drivers, foremen, electronic
superintendents, surveyors, esti-
maters and skilled journeymen
in apprenticeship ftrades like
welding, plumbing, drywall,
painiing and electronics.

Also needed are heavy equip-
ment operators — people to run
the bulldozers, backhoes, graders
and front-line loaders.

“The new equipment is quiet,

comfortable and air-conditioned
—it's really fun to operate,” Mr.
Lorenc says. "Technology in this
industry is increasing quite
rapidly.”

This constantly evolving tech-
nology means that working in the
construction industry is a contin-
ual learning process, says Gervin
Greasley, executive vice-presi-
dent of the Winnipeg Construc-
tion Association.

“But you don't have to put out
thousands of dollars in educatien
before you get your first job. You
learn as vou go, 50 you're getting
paid while you learn” Mr
Greasley says.

“No one mentions construction
to students as a possible career,

so there's a lot of opportunities in
the industry that young people
don't think about.”

The construction industry still
suffers from a bad reputation,
Mr. Dalgleish adds.

"The trades have always been
something people go into when
they think there’s nothing else —
they associate it with an image of
the scummy contractor — it has a
bad perception,” he says.
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ut the potential wherev-
er you go 18 unlimited,
A and not everyane is suit-
ed for an office job," Mr. Dal-
gleish says.

“Some people like working
with their hands and seeing what

they've accomplished at the end
of the day.”

There are other advantages to
warking in the industry, Mr. Dal-
gleish says,

“There's lots of secure, full-
fime jobs that pay better than a
lot of office jobs, and you can
move up the ladder quicker than
in other industries.

Highly mobile job

“There's no limit to it but how
hard you're willing to work.
Some people like having a job
where they're doing something
different every day - being out-
side, doing something with their
hands, seeing what they accom-

plish.”

Construction workers must be
willing to travel constantly, Mr.
Greasley stresses.

“This is a highly mobile indus-
try because you have to go where
the work is, but vou're able to
travel places where tourists aan't
get to go,’

One of the biggest changes in
the industry over the past decade
is the growing number of women
involved.

“There's equal opportunity in
this industry for women as well
as men," Mr. Greasley says,

“A lot of women are running
big. construction sites mow -
there’s no limit to how far vou
can go."
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Interested in aviation?
Mechanically inclined?

Stevenson sztlun Technical Tr:umng'

Manitoba
Educatian
and Traihing

Mental Health,

For more informatlon, contact:

Brandon University
270 - 18th Streat

CARE FOR:'A CHALLENGE?
You have an active interest in peaple.

You are mature and energetic. We offer...
Psychiatric Nursing Degrees and Post-Diploma
Degrees for RNs and RPNs at Brandon University
Brandon University offers three innovative and challenging undergraduate degrees.

The new four-year Bachelor of Science in Psychiatric Nursing, and two post-diploma
opportunities: the Bachelor of Science in Nursing and the Bachelor of Science in

1f you already have courses towards & Bachelor of Seience or other University degree,
applicable courses can be fransterred to our programs.

Telephone: (204) 727-7409
e-mail: jacksonb@brandonu.ca

Sehool of Health Studies

Hrandon, Manitoha, R7A 6A9
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Brandon University charterad J967
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We offer majors in

Bible/Theology

Arts & Sciences

Performing Arts

Aviation

Music

TESOL

Pre-Education

Youth Leadershi|

Intercultural Studies™

Business Administration

PROVIDENCE

LLEGE

Otterburne, Manitoba ROA1GO » 204-433-74B8 * -B0D-667-7768
email; info@providence.mb.ca * http://www.providence.mb.ca




